
 

Reports to: 

Prof Harry Hemingway, HDR UK Phenomics Research 

Director and UCL Institute of Health Informatics Director. 

Dotted line to Dani Breitinger-Blatt, National Science 

Programme Manager at HDR UK Central Team. 

Key working relationships:  

HDR UK Phenomics Programme Manager 

HDR UK London Officer 

Context 

Health Data Research UK (HDR UK) is the national 

Institute for health data science. Our UK team of experts 

develop and apply cutting-edge data science 

approaches to clinical, biological, genomic and other 

multi-dimensional health data to address the most 

pressing health research challenges facing the public. 

HDR UK is uniting the UK’s Health Data to make 

discoveries that improve people’s lives. Our vision is that 

every health and care interaction and research 

endeavour will be enhanced by access to large scale 

data and advanced analytics. 

The HDR UK Phenomics Science Priority 

The 10 year long term (2028) strategic goal of the 

Human Phenotype Project is to map all diseases and 

health related conditions using open standards across 

multi-modal, longitudinal data in order to drive science 

advance, health and innovation. We seek to address 

fundamental issues of measurement and reproducibility 

in the era of ‘data in the wild’.  Ultimately, we envision a 

new taxonomy of common and rare diseases and their 

temporal relations, incorporating new causal and 

treatment relevant understanding.  The approach of the 

Human Phenotype Project combines four elements: 

• Consideration of the phenome of all diseases, 

conditions, states, molecular and other traits; a 

phenome that is expanding with new measures and 

insights, increasingly in the context of genome 

sequence data. 

• Access to ever greater scale (regional, nationwide 

and international), detail (from molecular, to 

societal) and timeliness (including real time EHRs 

and pervasive ‘always on’ mobile and wearable 

measures). 

• The importance from cradle to grave of 

the temporal sequence, trajectories and 
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longitudinal relationships among the phenome, 

across timescales (from sub-second, to inter-

generational). 

• The applications and impacts of open, re-usable 

phenotypes across all HDR UK themes, with 

increasing convergence of care and research. 

The post holder will be based at the UCL Institute of 

Health Informatics (IHI) and the HDR UK central offices 

at Gibbs House, London. The IHI was established in 

August 2014 as part of the Faculty of Population Health 

Sciences (FPHS) within the UCL School of Life and 

Medical Sciences (SLMS). The aim of IHI is to conduct 

high quality research that leverages big data and health 

informatics to improve healthcare and health outcomes. 

The Institute Director is Professor Harry Hemingway. 

More information can be found by browsing to 

https://www.ucl.ac.uk/health-informatics/  

Main purpose of the job 

The Programme Director is responsible for the successful 

operational delivery of the Phenomics research 

programme. The post holder will be expected to act as a 

Deputy to the Research Director when required. 

This role is centred on strategic development by 

identifying and nurturing leads (financially and 

scientifically) and establishing robust and agile 

governance. They will be responsible for meeting Key 

Metrics of Success and be forward-looking to carve out 

and maintain the Science Priority relevance. The post 

holder will have direct responsibility and oversight for the 

HDR UK London site.   

Duties and responsibilities include: 
This post has a dual role in managing and coordinating 

the operational delivery of the Phenomics Science Priority, 

as well as maintaining oversight of the HDR UK London 

Site and its partners.  

 

Main Responsibilities 

• Establish and service the programme 

governance structures, reporting to the Improving 

& Uniting Data Delivery Group (IDG), HDR UK 

Board and Core Funders Committee 

• Support and work to enhance co-ordinated 

national team science approaches for the 

delivery across multiple integrated projects in the 

Phenomics priority area. Projects are delivered 

across the entire HDR UK Institute, including 8 

sites and with the input of 6 Digital Innovation 

Hubs throughout the UK, utilising advanced 

project management methodologies. 

• Lead the co-ordination of the work programme, 

working closely with the project teams to ensure 

that delivery is on track and identify mitigating 

actions where necessary. 

• Work in close collaboration with project teams 

and the wider Phenomics programme team to 

identify priorities and ensure that resources are in 

place to deliver on those priorities. 

• Effectively align funding resources with scientific 

delivery across different elements of programme, 

namely:  

o the workstreams within the Phenomics 

programme  

o the Phenomics programme with other 

HDR UK priorities 

o the Phenomics programme with the 

activities of external partners 

• Be responsible for the programme budget, 

providing reporting and ensuring resources are 

well deployed and managed (against delivery 

plans) across the HDR UK Institute, including 

quarterly reporting to HDR UK central. 

• Establish the development management process 

for the programme, defining and capturing data 

on programme activities, including coordinating 

science reporting across the projects to HDR UK 

(including Research Fish) our funders and other 

stakeholders, and putting in place actions to 

increase impact. 

• Determine and track delivery milestones, key 

performance indicators and other impact 

measures.  

• Identify potential further external funding sources 

and manage applications for funding.  

• Propose, develop and implement outwardly 

facing science and impact narratives, reports and 

other media; prepare draft and final reports for 

the Quinquennial Review (QQR) process 

• Devise and support the delivery of effective 

national meetings workshops, insights days, 

conferences for national team science and, 

where appropriate, for international partners. 

• Provide effective, timely content for the 

Communications team 

https://www.ucl.ac.uk/health-informatics/


• Work with key stakeholders across the HDR UK 

community, partners and wider NHS, to 

understand the landscape/context, support the 

delivery of the programme’s objectives, and 

refine areas of investigation for thought 

leadership and research. 

• Develop an engagement strategy, identifying and 

building support for the programme through 

strong relationships with other scientific themes, 

hubs and external collaborators across the UK 

and internationally.  

• Develop external institutional partnerships to 

support the programme objectives. 

• Plan and coordinate the annual strategic review 

of the programme and utilise interim learnings 

from programme activities, transparently sharing 

insights with the Phenomics Community, HDR 

UK leadership and wider stakeholders. 

• Develop the strategy and research priorities for 

the programme in partnership with the 

programme leadership team and wider HDR UK 

leadership team. 

• Commission and oversee policy, guidance, 

thought-leadership, research and publications to 

contribute to the programme’s strategic 

objectives.   

• Oversight of the financial and operational delivery 

of the HDR UK London Site, with the support of 

the Research Finance Administrator. 

 

These duties will be subject to review in line with the 

changing requirements of the Institute, Faculty or UCL, 

and with the development needs of the post holder as 

identified through regular review/appraisal processes. 

The duties of the post outlined above are not exhaustive, 

and the appointee will be expected to carry out any 

additional duties as may reasonably be required within 

the general scope and level of the post. In particular, the 

post holder may be required to provide cover for other 

management or administrative staff when necessary. 

 

 



Person specification 
Criteria Essential or Desirable 

Experience and knowledge  

Proven track record managing complex programmes, ideally supported by a relevant 
qualification, e.g. Change Management Practitioner, DSDM Agile Practitioner, or 
Managing Successful Programmes Practitioner 

Essential 

Experience of working within a large research organisation, NHS, University and/or 
managing research and collaborative programs. 

Essential 

Educated to MSc or PhD (desirable) level within in related discipline relevant to data 
science, health or biomedicine (or equivalent relevant experience). 

Essential 

Skills and abilities  

Experience of establishing and leading operations across a matrix organisation or complex 
programme. 

Essential 

Experience of successfully leading a transformational change project including setting up 
new organisations or new ways of working. 

Essential 

Demonstrable experience of building and maintaining a network, working with, and 
influencing, senior stakeholders in partnerships across different public and industry sector 
organisations. 

Essential 

Ability to speak publicly in an effective and engaging manner, demonstrated through 
extensive experience of presenting to, and managing, challenging audiences. 

Essential 

Successful line management and development of staff with proven team leadership and 
motivational skills. 

Essential 

Proven track record of successful complex budget management. Essential 

Experience of successfully delivering strategic complex programmes and projects on time 
and within budget. 

Essential 

Knowledge and understanding of the importance of information governance and public 
trust in data intensive health research. 

Essential 

Proven development of successful partnership in health and biomedicine across 
university, NHS and/or industrial sectors. 

Desirable 

Knowledge and understanding of national priorities in relation to emerging role of data 
science, algorithms and AI in biomedical research. 

Desirable 

Proven experience of strategy and policy development. Desirable 

UCL Ways of Working  

Showing an active commitment to inclusion, diversity and (inter) cultural sensitivity. Essential 

Providing strategic direction and resources to achieve desired outcomes. Essential 

Using appropriate influence and persuasion to ensure outcomes that are aligned to your 
values and goals. 

Essential 



Apply 

To apply for this position visit: 

 

ucl.ac.uk/jobs 

if you are having difficulty accessing the on-line 

recruitment system please contact the IHI HR team 

(ihi.hr@ucl.ac.uk) for advice. 

Informal enquiries: If you wish to discuss the post 

informally, please contact Pablo Medina, email: 

p.medina@ucl.ac.uk.  

 

 

mailto:w.tung@ucl.ac.uk
mailto:p.medina@ucl.ac.uk

